
B E N E F I T S  O F  B E I N G  A  

CONTRACTOR
Contracted positions hold many benefits for both employees and employers. As companies leverage 

contract employee expertise, the consultants gain diverse industry experience while earning top dollar. 

The number of contract workers stands at a record high of 2.8 million people. So why should you consider 

joining this ever-growing group?
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Employers are increasingly hiring 
contract staff through the help of 
staffing firms in order to meet rising 
manpower demands without incurring 
additional healthcare expenses

Employers typically pay contract 
employees higher rates than 
full-time Employees  because they 
don’t need to contribute to health 
care plans

B E N E F I T S  I N C L U D E D :  Accepting contract 
work when represented by a sta�ng firm, like 
Profiles, provides the option to opt-in to their 
health, dental, vision, and 401k benefits. 

You will most likely find contract work much 
faster than Full-Time work, especially with 
the help of an agency.

The guidelines for 
hiring Contract 
Employees tends to be 
more lenient than that 
for Direct hires.

Explore different 
positions with 
short-term contractual 
work. Seek out three or 
so month-long 
contracts and move 
onto the next job that 
interests you – you are 
not tied down!
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